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Vision  

St. Peter's vision is encapsulated by Achieve-Believe-Create. We strive to provide opportunities for our pupils 

to: Achieve and do the very best they can; Believe in the Christian Ethos of our school and themselves as unique 

individuals; and Create a happy, healthy and successful future equipping them with the knowledge, skills, values 

and attitudes to become global, national and local citizens, well-prepared to face the challenges of life.   

 

St Peter’s Church of England Primary School is living up to its foundation as a Church school and is enabling pupils 

and adults to flourish. It has the following notable strengths.  

Notable Strengths 

• Leaders give careful thought to the way that they understand and use the school’s Christian vision. As a 

result, it shapes their work, including how they meet the changing needs of pupils and adults. 

• The curriculum is an outworking of the vision. Leaders ensure, through their reviews and evaluation, that it 

is refined so that it is inclusive and relevant. Through this, the curriculum and wider enrichment 

experiences effectively enhance pupils’ learning. 

• Guided by the Christian vision, pupils and adults are considerate and respectful of one another. This creates 

a nurturing culture where they are sensitive to the different needs that people may have.  

• The religious education (RE) curriculum inspires and challenges pupils, helping them to build on their 

previous learning. As a result, they demonstrate a secure understanding of a range of worldviews and 

religions and the ways that these are lived out.   

Development Points  

• Develop pupils’ understanding of spirituality. This is so that they can engage fully in opportunities for their 

spiritual flourishing and can express the impact of these on them. 

• Enhance pupils' understanding of justice and the way that they can actively use their sense of responsibility 

to help others. This is to extend their knowledge of what justice is and how their actions can address 

injustice. 
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Inspection Findings  

Vision and Leadership  
Leaders have worked effectively to establish a Christian vision which is cherished by the staff and used to direct 
their actions. The vision is known and enacted by the school community, for example in the choices that pupils 
and adults make. It underpins and shapes school life. Consequently, pupils’ experience is centred in the way that 
‘achieving, believing and creating’ is lived out. The vision supports them to be outward looking. For example, 
pupils have a strong awareness of the world and issues it faces. Dedicated leaders bring expertise to provide a 
high-calibre and rounded education, enabling pupils to flourish. Leaders’ ambition for staff reflects the vision. As 
a result, they are supported to grow professionally and feel valued. This creates a culture where staff are trusted 
and respected, enabling them to flourish in the many different roles that they have. Leaders and governors 
monitor the vision and the impact that this has robustly. This means that leaders maintain a sharp focus on key 
aspects of being a Church school and the way that these enhance its Christian foundation.  
 

Vision and Curriculum  
Shaped by the Christian vision, leaders ensure that the curriculum is ambitious in supporting pupils’ 
development. Leaders, together with staff, evaluate learning effectively to secure consistency in provision. As a 
result, the school maintains a continual drive to enable pupils to succeed academically and personally. Teachers 
and support staff are aspirational for pupils, including those with special educational needs and disabilities 
(SEND). Decisions about the curriculum are made based on the school’s Christian vision. For example, teachers 
set challenging, yet reachable tasks and ask thought-provoking ‘I wonder’ questions. These questions support 
pupils’ spiritual growth as they provide time to reflect. However, pupils’ understanding of spirituality is at an 
early stage, limiting their awareness and expression of their spiritual development. Wider talents and skills are 
reflected in the planned curriculum. This is anchored through the intent within the vision to nurture a 
‘successful future’ for pupils. Leaders have high aspirations for them across the curriculum and their broader 
development. This ambition includes a determination to broaden their experiences. For example, the school 
ensures that pupils have the opportunity to see professional sporting and musical events. This includes 
experiencing London shows which inspire and engage them.  
 

Worship and Spirituality  
Leaders plan collective worship well. As a result, it is welcoming, encourages participation and is motivational, 
including in its design and development. For example, pupils are involved in the planning, delivery and 
evaluation of this important time together. Consequently, they feel a sense of ownership and belonging within 
the school community. Worship includes a focus on key people in the Bible and the teachings of Jesus. For 
example, pupils develop a knowledge of Saul's life and his journeying across the eastern Mediterranean world. 
As a result, they understand how people can be transformed by God and someone’s past does not have to 
determine their future. The school community values this time to join together to reflect on themselves, others 
and the world. Through these times to pause and consider biblical teaching, worship supports the spiritual 
development of pupils and adults. Leaders collaborate widely to ensure that it is broad and varied in style, 
making it a special and unifying part of the day. This helps to make worship more relevant by bringing together 
diverse gifts and voices that reflect the school community. Worship is strengthened through times together at 
the local church. This includes gatherings at special moments in the Christian calendar, including Harvest and 
Easter. 
 

Vision and School Culture  
Pupils and staff treat one another well. The frequently referenced vision makes a positive impact on people’s 
behaviour and attitudes towards others and their work. Through this, pupils demonstrate an eagerness to learn 
which is reflected in the calm atmosphere throughout the school. Staff continually model the ambitiousness of 
the vision, inspiring them to believe that they can achieve highly. Pupils behave well and show respect during 
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lessons and informal times, such as breaktime. There is a strong culture of acceptance where difference is 
celebrated and valued. This is a high priority for the staff team and seen in the caring way that pupils and adults 
work together. The vision inspires people to develop a positive outlook where they can be a ‘bucket filler’ rather 
than a ‘bucket dipper’. This enriches relationships and guides adults and pupils to add to the lives of others and 
not take away. Staff demonstrate nurturing relationships with pupils where they are listened to and respected 
reciprocally. As a result, they feel known, seen and valued. A skilled pastoral team is quick to identify emotional 
needs, providing effective individual support. Through this, pupils who encounter problems, benefit from 
strategies provided by staff to help them to understand their own feelings.  
 

Vision, Justice and Responsibility  
Through the Christian vision, pupils understand what responsibility is and have a deep sense of how they can 
actively contribute positively in school. As a result, they take on a range of leadership roles such as faith 
ambassadors or members of the sports crew. This engages them in acting as role models and demonstrating the 
importance of contributing to the school community. They are inspired by staff to make a difference to the lives 
of others. As a result, they see themselves as advocates for those who may be vulnerable. Pupils also believe 
they have the power to influence, and, as the vision directs them, to ‘create’ and make change happen. 
However, pupils' knowledge and understanding of justice lacks depth. This impacts on how they are driven to 
challenge injustice and their awareness of how their actions can impact on ethical decisions.  
 

Religious Education  
RE has a prominent position within the taught curriculum and is led effectively. The RE curriculum is thoughtfully 
planned, adapted and sequenced for the different key stages and pupils with SEND. The leadership of RE 
ensures that the curriculum design is meaningful and challenging. The subject leader shares good practice from 
other schools, updates and training with teachers. This enables staff to be confident and knowledgeable about 
the curriculum and its structure. The school undertakes joint professional development with their partner school 
in the federation. This enables teachers to plan together to make sure that the curriculum meets the needs of 
the mixed-age classes. The curriculum is resourced with materials that support pupils in acquiring the 
knowledge that they need to learn. Subject leaders closely, and accurately, review the impact of the curriculum. 
Consequently, it is thoughtfully adapted to meet the needs of the pupils in different year groups, ensuring its 
relevance. 
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